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中文摘要：

近年來網際網路人力銀行網站成長快速，然而，由於網站充斥大量的求職與求才的資料，即使透過一些媒合機制選出雙方較符合的資料，還是需要花費大量的人力篩選才可能找到想要的媒合資料。因此，本研究期望能針對人力銀行的媒合機制進行探討，希望能綜合找出更佳的媒合機制，讓求職者快速、有效的找到工作；也讓求才者縮短找到真正想要人才的時效。研究方法採用觀察比較、個案研究以及系統開發研究方法。預期研究成果，可以經由本研究改善人才媒合機制，更快速有效的滿足求職求才者的需求。
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Abstract:

In recent years the Internet websites of manpower bank have increased rapidly. However, there are a large number of job search and employment opportunity data. Even though they can filter some useful data by matching program. It still need spend a lot of time to find talent of matching data by labor power. Therefore, this study aims the matching mechanism of manpower bank. We hope can find a better matching pattern that can not only decrease the time of job seeker to find a suitable job but also shorten the recruited period to get a talent. The study method includes observation, case study and system developing research method. The expect results of this study will improve the talent matching program that can swift and effective to satisfy the requirement of job seeker and employer.
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